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Part 2
Hello, thank you for your elaborate discussion on why employers need to monitor their employees' social media accounts. It was very delightful through your discussion, most notably arguing that the employers are entitled to for monitoring since the employees are indebted to them by working for them. Your suggestion that such actions are justified because by employees wearing their companies’ logo shirts at work, then the managers are okay to monitor their behaviors through their social media accounts. However, I am of the contrary opinion that employers should not monitor their employee's social media accounts. This is because social media posts can make people be fired from their jobs. After all, the employers screen whatever posted by their employees on social media sites. In this digitization era, employers should not deny someone employment or fire an employee because of a social media post. It is argued that people's private lives are different from their lives while at work (Chapter 6). It is regarded as a breach of privacy when employers use social media posts to determine an employee's fate (Chapter 6). 
[bookmark: _GoBack]The rise of technology in social media apps have made so many people lose their jobs because their employers can monitor their private lives and judge them based on their posts. This type of technological advancement is not suitable for the economy since many unsuspecting innocent people lose their livelihood sources. Most employers restrict their employees so that they cannot comment on any issue that touches the organization or make statements that may put their organizations into a compromising situation either with the government, public, or partners.  The discussion is researched with argumentative points well put out that it is wrong for employers to monitor their employees’ social media accounts. Since the restriction made to the employees by being threatened with job dismissals has created a silent working force that is suffering from job-related harassment. Thus, they cannot speak up because they know their employees are following their social media accounts.
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